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Greetings from the South Dakota Healthcare Workforce Cen-

ter.  Staffs of the Center and the Healthcare Workforce Collab-

orative continue to work at addressing South Dakota’s 

healthcare workforce needs.  Read on to see what’s notewor-

thy over the past few months as well as what’s coming up in 

the near future!  As always, we welcome any feedback you 

have regarding these and other workforce development is-

sues. 

Mark your calendars!  Get your 

thinking caps on!  Health in Part-

nership with Education (HIPE) 

Week is scheduled for February 

6-10, 2012.  The purpose of 

HIPE Week is to encourage the 

healthcare industry to partner 

with education and local commu-

nities to promote health careers. 

Looking for ideas?  Look no fur-

ther.  The HOTT Website has a 

variety of resources and ideas 

for you to use in your communi-

ties.  Need a press release?  We 

have it!  How ‘bout coloring pag-

es?  Have those too!  Fact 

sheets?  Just a click away.  Visit 

www.healthcareers.sd.gov to see 

what’s available.  Keep checking 
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back as new activities and re-

sources are being posted regu-

larly. 

FEATURED RESOURCE: 

GSI: Germ Scene Investigation 

This lesson provides students 

with a unique, fun-filled way to 

learn about the spread of epi-

demic diseases through a 

“Typhoid Mary” exercise.  Stu-

dents become ‘infected’ through 
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the exchange of fluids.  They will 

then apply logic to determine 

who the original germ carrier 

was. 

GSI materials are available 

through your local community 

health nurse.  To schedule GSI in 

your facility, visit the GSI link to 

locate a community health nurse 

near you.   

For more information, call Halley 

Lee at 605.773.6320 or email 

halley.lee@state.sd.us . 

mailto:halley.lee@state.sd.us
http://healthcareers.sd.gov/HOTTFutures.aspx#GSI


The South Dakota Office of 

Rural Health continues to 

provide leadership for Simu-

lation in Motion - South 

Dakota (SIM-SD).  SIM-SD  

is an educational program 

designed to implement 

statewide outreach training 

for pre-hospital and hospital 

emergency care providers.  

Funding from The Leona M. 

and Harry B. Helmsley Char-

itable Trust has provided 

three mobile learning labs 

that are fully equipped for 

training as emergency 

rooms, intensive care de-

partments and ambulances.  

Funds have also provided 

two smaller outreach vehi-

cles. All five units include a 

variety of human patient 

simulators along with the 

necessary  medical equip-

ment to provide realistic 

training. Each unit will take 

training directly to pre-

hospital and hospital staffs 

across South Dakota.  

Partners in this effort in-

clude Avera Health, Mo-

bridge Regional Hospital, 

Regional Health, St. Mary’s 

Healthcare Center and San-

ford Health. 

For more information, con-

tact Halley Lee or call 

605.773.6320.   

To schedule training, visit 

the website at 

www.SIM.SD.gov. 

S I M U L A T I O N  I N  M O T I O N - S O U T H  D A K O T A : S I M - S D   
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Changes at USD allow more 

nursing educational opportuni-

ties. 

To get SIM-SD in your organization, 

visit www.sim.sd.gov.  

Looking for a 

concise way to 

present health 

careers to 

students?  Contact 

SDAHO online to 

order your new, 

updated health 

career brochures. 

(contributor: Board of Regents) 

The South Dakota Board of 

Regents recently an-

nounced that the University 

of South Dakota has re-

ceived authority to deliver a 

four-year Baccalaureate in 

Nursing (B.S.N.) on the Ver-

million, Sioux Falls and Rap-

id City campuses to comple-

ment the university’s Associ-

ate of Science in Nursing 

(A.S.N.) and R.N. to B.S.N. 

programming.  

This new program will pro-

vide students the opportuni-

ty to complete a four-year 

bachelor’s degree in nurs-

ing.  The four-year baccalau-

reate degree allows student 

to complete general educa-

tion requirements and pre-

requisites the first two years 

and finish their nursing 

courses the last two years 

of the program. Incoming 

freshman for the fall 2012 

semester will be able to 

declare the four-year Bacca-

laureate in Nursing as their 

degree and register as a pre

-nursing student. It is antici-

pated that current freshman 

who are already in the uni-

versity system could be 

ready to start their nursing 

courses in 2013.  

USD will continue to offer 

their R.N.-B.S.N. program-

ming to registered nurses by 

accepting credits from the 

A.S.N. degree and delivering 

nursing and support cours-

es through several options, 

including distance educa-

tion. The R.N.-B.S.N. pro-

gram offers post-licensure 

A.S.N. graduates the oppor-

tunity to join the workforce 

and practice as an R.N. 

while continuing as a part-

time student and immedi-

ately earn a B.S.N. Students 

also have the opportunity to 

return later to complete the 

B.S.N.  The R.N.-B.S.N. pro-

gram is in response to the 

Institute of Medicine’s call 

for a seamless transition for 

nurses to advance their 

degree. 

Carla Dieter, Ed.D, R.N., 

F.N.P.-B.C., professor and 

chair of USD Nursing, noted 

that USD will continue to 

offer the A.S.N. program-

ming in all sites as they 

transition to the baccalaure-

ate programming in Vermil-

lion, Sioux Falls and Rapid 

City.  Additionally, the A.S.N. 

nursing program in Pierre 

and through distance edu-

cation will continue their 

strong tradition of excel-

lence in programming to 

meet the needs of rural 

health care providers. She 

also emphasized that the 

nursing department is tran-

sitioning to a new delivery 

method for students in the 

L.P.N. to R.N. program at 

Lake Area Technical Insti-

tute (LATI) in Watertown, 

S.D. Through USD Nursing’s 

online/distance program-

ming, more than 50 percent 

of the curriculum can be 

delivered online, with clini-

cal, lab, and simulation 

components delivered on 

site at LATI and Watertown 

Prairie Lakes Hospital by 

USD faculty. For more infor-

mation about the Depart-

ment of Nursing, which is 

part of USD’s School of 

Health Sciences, please 

visit the department’s Web 

site at www.usd.edu/

nursing or call (605) 677-

5006. 

U S D  N U R S I N G  T O  D E L I V E R  F O U R - Y E A R  

B A C C A L A U R E A T E  D E G R E E  P R O G R A M  

mailto:halley.lee@state.sd.us?subject=SIM-SD
http://www.sim.sd.gov/
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http://www.usd.edu/nursing
http://www.usd.edu/nursing


As you know, South Dakota 

will need thousands of addi-

tional healthcare providers 

in the coming years.  The 

South Dakota Healthcare 

Workforce Center, Office of 

Rural Health has been ac-

tively involved in working 

with the industry to build 

and sustain our workforce 

to ensure quality healthcare 

for all South Dakotans. 

Recruitment and retention 

of healthcare professionals 

is integral in sustaining a 

competent and qualified 

workforce.  In an effort to 

identify successful strate-

gies for recruiting new pro-

fessionals as well as retain-

ing existing staff, the Center 

is collaborating with the 

South Dakota Planning Dis-

tricts to collect information 

addressing recruitment and 

retention efforts at the com-

munity level.   

Healthcare facility person-

nel, be watching your inbox 

and mail box for this survey.  

If you can plan to take 15 

minutes out of your busy 

schedules to complete this 

survey, we would be greatly 

appreciative.   

Please direct any questions 

regarding this effort to 

Chrystal Wright.  Chrystal 

can be reached at 

605.773.2706 or chrys-

tal.wright@state.sd.us. 

Thank you in advance for 

your participation in this 

important project. 

R E C R U I T M E N T / R E T E N T I O N  S U R V E Y  

local pharmacies, traveling 

to satellite clinics, taking 

part in home health visits, 

participating in reviews for 

troubled teens, and spend-

ing time in the hospital lab.  

Josh Veurink, 2nd year phar-

macy student at SDSU, 

states: “The best part of the 

REHPS Program was that I 

got to take part in all as-

pects of rural healthcare. I 

have been to almost every 

department within the hos-

pital so I now better under-

stand how each works.”  

The main goal of the REHPS 

Summer Experience Pro-

gram is to increase the 

number of physicians, physi-

cian assistants, certified 

nurse practitioners, and 

pharmacists who practice in 

rural communities in South 

Dakota. The Summer Expe-

rience Program can also be 

used as a recruitment tool 

for communities. Many 

times students overlook rural 

sites because they think the-

se towns have nothing to 

offer. Through the REHPS 

Program, each community is 

encouraged to showcase 

what they have available. 

Each community has unique 

features that aren’t always 

evident in a day’s visit.  

By giving students this type of 

interdisciplinary experience, 

an experience unlike what 

their fellow classmates re-

ceive, it not only sets them 

apart in their knowledge 

base, but provides them with 

the tools to understand the 

importance of working togeth-

er with various healthcare 

professionals.   

For more information, please 

contact Kassy Youmans with 

the YRAHEC at 605-655-

1400 or email Kassy at 

kassy.youmans@yrahec.org. 

P R O G R A M  P R O M O T E S  R U R A L  H E A L T H C A R E  A N D  

C O M M U N I T Y  D E V E L O P M E N T  

(contributor: Yankton Rural AHEC) 

The Yankton Rural Area 

Health Education Center 

(AHEC) recently created 

REHPS, Rural Experiences 

for Health Professions Stu-

dents.   REHPS places four 

students from four medical 

disciplines in a four week 

“experience” in rural/

frontier communities 

throughout South Dakota.  

Physician, Physician Assis-

tant, Pharmacy, and Nurse 

Practitioner students are 

partnered together and live 

in their assigned community 

for four weeks. Throughout 

their stay, students are ex-

posed to the various areas/

departments that are foun-

dational to rural healthcare.  

Activities include: experienc-

ing the practice setting of 

medical providers, sitting in 

on facility board meetings, 

shadowing, visiting specialty 

physicians, observing at 
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We need your input!  

Don’t forget to complete 

the Office of Rural Health 

Recruitment & Retention 

Survey! 

REHPS allows students to experi-

ence rural healthcare.  

“2011 Healthcare 

Workforce Report” 

now available. 

 

Click here to see 

more! 

mailto:chrystal.wright@state.sd.us
mailto:chrystal.wright@state.sd.us
http://doh.sd.gov/RuralHealth/Workforce/2011WorkforceReport.pdf
http://doh.sd.gov/RuralHealth/Workforce/2011WorkforceReport.pdf


online. 

 Offer Work-Based Learn-

ing Experiences : You can 

post and coordinate work-

based learning experienc-

es like job shadowing, 

company tours, intern-

ships, etc. that your busi-

ness offers directly with 

students and educators. 

Your participation can help 

build South Dakota’s future 

healthcare workforce.   

Join today:  

www.sdmylife.com/network 

If you have additional ques-

tions, please contact Tiffany 

Sanderson via email or at 

605.773.7006. 

 

G E T  I N V O L V E D  W I T H  S D M Y L I F E  N E T W O R K  T O  

H E L P  S T R E N G T H E N  O U R  H E A L T H C A R E  C O M M U N I T Y  
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SDMyLife encourages businesses and 

students to partner to build South Dako-

ta’s healthcare workforce.  

Looking for tools to 

use to discuss 

health careers with 

students?  Visit the 

HOTT website at 

www.healthcareers.

sd.gov. 

(contributor: Department of Educa-

tion) 

Your involvement with 

SDMyLife Network will help 

connect businesses with 

students, and in so doing, 

help build our healthcare 

workforce.  SDMyLife Net-

work is part of SDMy-

Life.com, an online career 

and academic planning 

system implemented state-

wide, reaching over 60,000 

grade 7-12 students.  

SDMyLife Network’s mission 

is to: 

 Help businesses and 

industry play an active 

role in connecting with 

the future workforce; 

 Develop the talent pipe-

line to address the future 

workforce needs in South 

Dakota; 

 Connect students, job 

seekers, and educators to 

real-world career opportu-

nities in our community; 

 Engage our youth to see 

that South Dakota is a 

great place to live and 

work. 

Participation in Network is 

FREE to businesses and 

takes very little time. You 

can participate in Network 

through a number of differ-

ent ways: 

 Set up a Company Profile:  

You can set up and main-

tain a company profile to 

describe your business, 

highlight your unique 

attributes, and communi-

cate your areas of need to 

future employees. 

 Become a Career Coach:  

By spending less than an 

hour per week, you can 

share your experience 

and advice with students 

by contributing to mediat-

ed, threaded discussions 

More Scrubs Camps still on 

the calendar!  The Depart-

ments of Health and Educa-

tion are once again partner-

ing to host Scrubs Camps 

across South Dakota. These 

camps are free, one day, 

hands-on health career 

awareness opportunities for 

high school students.  Thir-

teen  camps are scheduled 

for school year 2011/2012.   

Several of these camps 

have been held, however, 

there are still some camp 

opportunities coming this 

Spring.   

Locations and dates for the 

remaining camps are: 

 Madison: 3/23/12 

 Rapid City: 3/30/12 

 Sioux Falls: 3/20/12 

 

If you know of students who 

may be interested in attend-

ing, refer them to the link 

below for registration mate-

rials.  

www.scrubscamps.sd.gov   

For more information, con-

tact Chrystal Wright or call 

605.773.2706. 

S C R U B S  C A M P S  

mailto:tiffany.sanderson@state.sd.us
http://www.scrubscamps.sd.gov/
mailto:Chrystal.Wright@state.sd.us?subject=Scrubs%20Camps


(contributor: SDSU) 

Medical laboratory techni-

cians with a two-year degree 

can advance their career 

options with a Bachelor of 

Science degree in medical 

laboratory science through 

an upward mobility, online 

program at South Dakota 

State University. 

In some facilities, up to 80 

percent of technicians in 

small, rural laboratories 

hold a two-year degree, 

according to a recent survey 

of laboratory directors in 

South Dakota. However, in 

order to advance and fill 

administrative posts, they 

need a four-year degree.  

SDSU’s accredited Medical 

Laboratory Science program 

is able to accept a new co-

hort of 24 students each 

year building to 48 upward 

mobility MLS majors in addi-

tion to the 48 students al-

ready on-campus who have 

been admitted to the pro-

gram. 

Students applying to the 

upward mobility program 

need a signed statement of 

support from their employer 

to complete the clinical 

portion of the program at 

the student’s workplace. 

The application deadline for 

the online program is Febru-

ary 1, 2012, to start classes 

in the fall. 

The South Dakota Depart-

ment of Health has said the 

medical laboratory science 

field is one of the highest 

need areas of health profes-

sions in the state. The SDSU 

program is designed to 

serve any student in the 

U.S. and does not require 

an in-state facility to com-

plete the laboratory portion 

of the upward mobility pro-

gram. 

For more information, con-

tact Pat Tille by calling 605-

688-6016 or by e-mail to 

pat.tille@ sdstate.edu. 

S D S U  O F F E R S  B A C H E L O R ’ S  D E G R E E  T O  L A B  

T E C H S  W I T H  T W O - Y E A R  C R E D E N T I A L S  
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(contributor: CUC Nursing) 

In response to a desire to 

promote rural economic 

development through the 

support of education, the 

Matson, Halverson, Christi-

ansen, Hamilton (MHCH) 

Foundation forged an inno-

vative partnership with USD 

Nursing and Sanford Medi-

cal Center Chamberlain.   

Through this initiative, stu-

dents interested in becom-

ing a Registered Nurse can 

obtain their degree.  Each 

member of the partnership, 

along with Capital University 

Center in Pierre, plays a key 

role in promoting student 

success. 

The first cohort of students 

began taking general educa-

tion courses toward the 

Associate of Science degree 

through the University of 

South Dakota in the fall of 

2010.  The MHCH Founda-

tion plays a critical role dur-

ing the pre-nursing phase of 

the student experience 

through their involvement in 

the formation of communi-

ties of learning.  Examples 

of assistive services provid-

ed through the project in-

clude coaching, mentoring, 

and facilitation of tutoring.  

As a result of MHCH’s ef-

forts, non-traditional stu-

dents receive crucial sup-

port that enhances their 

ability to be successful in 

their educational endeav-

ors. 

In the fall of 2011, the first 

cohort of students was ac-

cepted to the USD Nursing 

Pierre Campus.  Students 

receive the theory portion of 

the program through a com-

bination of face-to-face clas-

ses in Pierre and online 

modalities.  Much of the 

clinical portion of the pro-

gram is delivered at Sanford 

Chamberlain Medical Cen-

ter.  In addition to the provi-

sion of clinical space, San-

ford Chamberlain staff 

members serve as clinical 

faculty and provide adminis-

trative services such as test 

proctoring.   

Through the commitment of 

all partners and tremen-

dous support from people 

and businesses in the 

Chamberlain area, students 

who may not have had ac-

cess to higher education 

now have the opportunity to 

achieve their long-term ca-

reer goals.  The positive 

impact of this initiative on 

the students, their families, 

and the community will be 

felt for years to come.  

For more information, con-

tact Lisa Feller at 

605.773.6723 or via email 

at Lisa.Feller@usd.edu. 

I N N O V A T I V E  P A R T N E R S H I P  A D D R E S S E S  R U R A L  

W O R K F O R C E  N E E D S  

Unique partnership encour-

ages personal and commu-

nity advancement 

mailto:pat.tille@%20sdstate.edu


600 E. Capitol 

Pierre, SD  57501 

 

605.773.6320 (p) 

605.773.5683 (f) 

 

halley.lee@state.sd.us 

 

doh.sd.gov/RuralHealth/workforce/ 

 

 

M O R E  I N F O R M A T I O N ?  

 
Halley Lee:   Department of Health 

Brian Groote:   Department of Education 

Deb Halling:   Department of Labor & Regulation 

Paul Gough:   Board of Regents 

 

If you would like to be removed from this distribution list, please contact Halley Lee. 

S D  H E A L T H C A R E  

W O R K F O R C E  C E N T E R  

Building South Dakota’s 

Healthcare Workforce for the 

future. 

(contributor: SDSU) 

The South Dakota State University College of Nursing received a $1.09 million grant from 

the U.S. Department of Health and Human Services to strengthen the quality and delivery 

of rural nursing education. The grant addresses simulation, informatics and technology 

enhancement over the next three years. 

The HHS grant will provide funding for the college to purchase infant and child mannequins 

for students to practice with patients of all ages. The College of Nursing currently owns four 

adult mannequins for laboratory simulations. The mannequins connect to a control room 

where faculty can create a patient care scenario. Adding infant and child mannequins will 

give students the opportunity to practice pediatric scenarios that are common in rural envi-

ronments. 

Students will also be introduced to new technologies to aid rural patient care, such as elec-

tronic health records, informatics applications and telehealth resources. An example of 

informatics applications is the use of electronic monitoring devices to record vital signs and 

other measurements needed to make a diagnosis. Using telehealth resources comes 

through programs that allow health professionals to view, send or store video and digital 

images for patient assessment, diagnosis, treatment and evaluation over video conferenc-

ing technology. The process can be especially helpful for health facilities with limited re-

sources, found often in rural hospitals. By incorporating these new health care technologies 

into the nursing curriculum, students can easily adapt to clinical settings as they advance.  

A key part of the grant to aid rural health needs includes a rural health fellow program for 

senior clinical practitioners. Stationed in a rural setting, the student fellow is exposed to an 

intense clinical experience with unique health situations. In addition, quicker technology 

helps these rural health fellows receive instant direction and information from larger health 

systems when the need arises. 

By researching and evaluating the SITE program, SDSU College of Nursing expects to give 

better quality of care and safety to the patients through an intensive, technology-based 

training program for its nursing students.   

The Nurse Education, Practice and Retention Program within the Health Resource Service 

Administration of the HHS is responsible for SITE’s funding. SDSU program sites in Rapid 

City, Sioux Falls and Brookings will benefit from the grant.  

S D S U  C O L L E G E  O F  N U R S I N G  R E C E I V E S  G R A N T  

T O  P R O V I D E  B E T T E R  T R A I N I N G  F O R  R U R A L  

N U R S E S  
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